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The Contra Costa County Mental Health Commission has a dual mission: 1) To influence the County’s Mental Health System to ensure the delivery of
quality services which are effective, efficient, culturally relevant and responsive to the needs and desires of the clients it serves with dignity and respect;
and 2) to be the advocate with the Board of Supervisors, the Mental Health Division, and the community on behalf of all Contra Costa County residents
who are in need of mental health services.
Current (2017) Members of the Contra Costa County Mental Health Commission
Duane Chapman, District I (Chair); Barbara Serwin, District II (Vice Chair); Meghan Cullen, District V; Douglas Dunn, District III; Diana MaKieve,
District II; Lauren Rettagliata, District II; Connie Steers, District IV; Gina Swirsding, District I; Jason Tanseco, District III; Michael Ward, District V; Sam
Yoshioka, District IV; Candace Andersen, BOS Representative

MHSA/Finance Committee Meeting
February 16, 2017  1:00-3:00 p.m.  1340 Arnold Drive, Room 112, Martinez
The Mission Statement of the MHSA/Finance Committee: In accordance with our mandated duties of Welfare & Institutions Code 5604, and
aligned with the Mental Health Commission’s MHSA Guiding Principles, and the intent and purpose of the law, the MHSA/Finance Committee will
work in partnership with all stakeholders, all community-based organizations and County providers to review and assess system integration and
transformation in a transparent and accountable manner.

I.
II.

Call to order/Introductions
Public Comment

III.

Commissioner Comments

IV.

Chair Announcements

V.

VI.
VII.

VIII.

IX.
X.

XI.

REVIEW and DISCUSS MHSA Program and Fiscal Review for Augmented Board and CareJoseph Ortega, RN and Stephanie Chendard
APPROVE Minutes from January 19, 2017 meeting
REVIEW and DISCUSS Contra Costa County Mental Health projection summary- Warren
Hayes
REVIEW and DISCUSS Realignment Spending Information projected for 2016-2017-Warren
Hayes
REVIEW and DISCUSS MHSA/FINANCE 2016 Year-end report
REVIEW AB109 regarding expenditures for lab, pharmaceuticals/pharmacy, clinicians,
Community Health Workers, Psychiatrist, shelter beds and Mental Health Court
Adjourn
In accordance with the Brown Act, if a member of the public addresses an item not on the agenda, no response, discussion or action on the
item may occur. In the interest of time and equal opportunity, speakers are requested to observe a 3-minute time limit.
If special accommodations are required to attend any meeting, due to a disability, please contact the Executive Assistant of the Mental Health
Commission, at: (925) 957-5140

Mental Health Services Act (MHSA)
Program and Fiscal Review – Augmented Board & Care

I.

Date of On-site Review: August 11, 2016
Date of Exit Meeting:
October 28, 2016

II.

Review Team:

III.

Name of Program:

IV.

Program Description. The County contracts with United Family Care, LLC
(“Family Courtyard”), a licensed board and care operator, to provide additional
staff care to enable those with serious mental illness to avoid institutionalization
and enable them to live in the community.

V.

Purpose of Review.
Contra Costa Behavioral Health Services (CCBHS) is
committed to evaluating the effective use of funds provided by the Mental Health
Services Act. Toward this end a comprehensive program and fiscal review was
conducted of the above program. The results of this review are contained herein,
and will assist in a) improving the services and supports that are provided,
b) more efficiently support the County’s MHSA Three Year Program and
Expenditure Plan, and c) ensure compliance with statute, regulations and policy.
In the spirit of continually working toward better services we most appreciate this
opportunity to collaborate together with the staff and clients participating in this
program in order to review past and current efforts, and plan for the future.

Stephanie Chenard, Joseph Ortega, Steve Blum

Family Courtyard Program Review

United Family Care, LLC
dba Family Courtyard
2840 Salesian Avenue
Richmond, CA 94804
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VI.

Summary of Findings.
Topic
1. Deliver services according to
the values of the MHSA
2. Serve the agreed upon target
population.

Met
Standard
Yes

Notes
Services promote recovery,
wellness and resiliency.

Yes

Residents meet target
population.

3. Provide the services for which
funding was allocated.

Yes

Individual Augmentation
agreements supporting contract
need to support services that
are provided.

4. Meet the needs of the
community and/or population.

Yes

Residents verify services meet
their needs.

5. Serve the number of
individuals that have been
agreed upon.
6. Achieve the outcomes that
have been agreed upon.

Yes

Family Courtyard has been
serving residents placed there.

Yes

The augmented services
identified through monthly
assessments are being
performed.

7. Quality Assurance

Partially
met

Appropriate policies and
procedures are in place.
Further, new measures have
been identified for assessing
quality programming.

8. Ensure protection of
confidentiality of protected
health information.
9. Staffing sufficient for the
program

Yes

The program is HIPAA
compliant.

Yes

Level and quality of staff
supports program’s identified
service level.

10. Annual independent fiscal
audit

N/A

This facility does not meet the
federal funding threshold to
require annual audits.

Family Courtyard Program Review
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VII.

11. Fiscal resources sufficient to
deliver and sustain the
services

Yes

Organization capable of
financially sustaining the
program.

12. Oversight sufficient to comply
with generally accepted
accounting principles

Yes

Organization subscribes to
generally accepted accounting
principles.

13. Documentation sufficient to
support invoices
14. Insurance policies sufficient to
comply with contract
15. Effective communication
between contract manager
and contractor

Yes

Fiscal system is sound.

Yes

Policies sufficient and current

Review Results.

Partially
Met

County needs to expand role of
contract manager to enable
regular, coordinated program
and contract communication.

The review covered the following areas:

1. Deliver services according to the values of the Mental Health Services Act
(California Code of Regulations Section 3320 – MHSA General Standards).
Does the program collaborate with the community, provide an integrated service
experience, promote wellness, recovery and resilience, be culturally competent,
and be client and family driven.
Method. Consumer, family member, and service provider interviews.
Discussion. As part of the site visit four residents were interviewed individually,
and additional input was obtained by 24 consumers who completed a written
survey prior to the site visits. We also spoke to several different staff members,
including three staff from the management team and nine line staff.
Survey Results:
Questions
Please indicate how strongly you
agree or disagree with the
following statements regarding
persons who work with you:
1. Help me improve my health and
wellness.
2. Allow me to decide what my own
strengths and needs
Family Courtyard Program Review

Responses: n=24
Strongly Agree Disagree Strongly I don’t
Agree
Disagree know
4
3
2
1
0
Average score: 3.00 (n=24)
Average score: 3.05 (n=24)
3

3. Work with me to determine the
services that are most helpful
4. Provide services that are sensitive
to my cultural background.
5. Provide services that are in my
preferred language
6. Help me in getting needed health,
employment, education and other
benefits and services.
7. Are open to my opinions as to
how services should be provided
8. What does this program do well?

Average score: 3.13 (n=23)

•
•

Provide a clean home for me
Give appointments, send you to right doctor
and also, give right medicine

9. What does this program need to
improve upon?

•
•
•

Safety
Slow down when tripping and get all
information right so you can be called a good
hospital and decent staff
Food

10. What needed services and
supports are missing?

•
•
•

Mental Health Services
Case Management
Clothing

11. How important is this program in
helping you improve your health
and wellness, live a self-directed
life, and reach your full potential?

Very
Important Somewhat
Important
Important
4
3
2
Average score: 3.15 (n=20)

12. Any additional comments?

•

Average score: 2.84 (n=24)
Average score: 3.26 (n=23)
Average score: 3.44 (n=23)

Average score: 3.22 (n=23)

•

Not
Important
1

I really think nothing is missing or lost. I think
your job is hard enough to do as is but your
coping well and doing your best job possible.
It (the program) is not important to me
because they haven't done for me to help
me.

Consumer Interviews:
Each of the residents interviewed indicated that they were appreciative of the
facility, staff, and daily activities they had the opportunity to participate in. The
residents have been at the facility ranging from several months, to several years.
The residents also reported that they perceived their medication to be handled
well by the facility and their needs met. Some of the specific things the residents
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indicated they liked in particular were: feeling safe, independence (freedom to be
able to go out), social aspect of the facility, activities However, they did express
the desire to have more “community around food” (i.e., input on their meals, etc.).
Certain residents also expressed the desire to have more involvement from their
County case managers. Moving forward, it is recommended that facility staff
engage the residents more in the planning of their daily program. It is also
recommended that the facility staff communicate promptly with the County’s
housing liaison if a resident needs more case management support.
Staff Interviews:
Staff interviewed ranged in job titles and duties. There was staff from the night
shift, day caregivers, activity director, facilities, and kitchen. The staff indicated
there was a regular weekly and daily activity calendar that was created every
month, however, there is flexibility in the schedule to accommodate resident
desires. The staff also engaged in money management activities for many of the
residents. Many residents also left to go to programs offered during the day,
such as the Wellness City by Recovery Innovations, or a day program through
Guardian. Residents are usually driven by a staff escort to their medical and
other health care appointments. Staff may occasionally take residents on
shopping errands if there are no appointments. Meal plans are often created
with the help of a dietician for residents with particular needs. Finally, the facility
offers a “barbershop” service for the residents to help in their grooming.
The staff we spoke to gave the impression of being in tune with the medical and
daily needs of the residents. While there seemed to be an increase in staff
trainings on bigger medical issues, a desire was expressed for more training for
all staff on day-to-day care, such as assisting residents in grooming and hygiene.
Results. Family Courtyard staff appear to implement services according to the
values of the Mental Health Service Act.
2. Serve the agreed upon target population. For Augmented Board and Care
facilities, does the program serve adults with a serious mental illness or children
or youth with a serious emotional disturbance. Does the program serve the
agreed upon target population (such as age group, underserved community).
Method. Compare the program description, service work plan, and individual
services agreements with the current client census.
Discussion. As a matter of regular practice Family Courtyard staff verify with
County staff that all residents funded under the MHSA met medical necessity and
experienced serious mental illness. This referral and billing practice was
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matched by verifying observation of residents participating in the consumer group
meeting.
Results. The program serves the agreed upon target population.
3. Provide the services for which funding was allocated. Does the program
provide the number and type of services that have been agreed upon.
Method. Compare the service work plan or program service goals with individual
services agreements with the current client census.
Discussion. The program appears to provide the number and type of services
that have been agreed upon. However, the residential facility Service Work Plan
does not reflect the services that were clearly evident at the site visit. There is a
clear level of augmented services, particularly around medical and medication
support, and basic living tasks that may be better delineated in the service work
plan to reflect the degree of service provided.
Results. Appropriate augmented Board and Care services are provided by
Family Courtyard with appropriate intensive mental health specialty services for
the residents. However, the individual augmentation agreement language in the
contract should more specifically identify the services that are provided.
4. Meet the needs of the community and/or population. Is the program meeting
the needs of the population/community for which it was designed. Has the
program been authorized by the Board of Supervisors as a result of a community
program planning process. Is the program consistent with the MHSA Three Year
Program and Expenditure Plan.
Method. Research the authorization and inception of the program for adherence
to the Community Program Planning Process. Match the service work plan or
program description with the Three Year Plan. Compare with consumer/family
member and service provider interviews.
Discussion. These residential services have been authorized by the Board of
Supervisors after a community program planning process identifying housing
services as a priority need, and augmented board and care facilities as a strategy
to meet this priority need. Consumer interviews indicate that Family Courtyard is
meeting their needs.
Results. Family Courtyard appears to be meeting the needs of the population
for which it was designed.
5. Serve the number of individuals that have been agreed upon. Has the
program been serving the number of individuals specified in the program
description/service work plan, and how has the number served been trending the
last three years.
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Method. Match program description/service work plan with supporting
documentation, such as contracts indicating number of beds approved, monthly
census reports, and Individual Service Agreements.
Discussion. Supporting documentation indicates that there are 61 possible
beds open to the County, which are close to being fully utilized. The service
work plan, however, does not capture the services that augment the board and
care service in a manner that enable quantifying the services provided, and
enabling program impact on residents to be determined and reported to the
County.
Results. The program serves the number of individuals that have been placed in
their facility by Contra Costa County.
6. Achieve the outcomes that have been agreed upon. Is the program meeting
the agreed upon outcome goals, and how has the outcomes been trending.
Method. Match outcomes reported for the last three years with outcomes
projected in the program description/service work plan, and verify validity of
outcome with supporting documentation, such as monthly census reports, and
Individual Service Agreements. Outcome domains include, full utilization of the
facility, and consumer satisfaction/quality of life, recovery process towards
independent living.
Discussion. The residents are evaluated on an annual basis in an
Appraisal/Needs and Services Plan that specifies particular outcomes for each
identified need for each individual consumer under conservatorship, as required
by Department of Social Services Community Care Licensing. The objectives
are clearly laid out for each resident in this document, and there are systems in
place to assist with the evaluation of these plans. The residents have daily
contact and interaction with facility staff. There are a variety of daily group
activities scheduled that the residents can participate in, many of which promote
well-being and self-reliance. One thing of note was that the property had an
expansive back yard type of space. While this seemed to be utilized mostly as a
smoking area, there is an opportunity for the facility to create some space for
outdoor activities for the residents, such as gardening, games, or other outdoor
recreation as desired.
Results. Family Courtyard appears to be providing the services outlined in the
monthly assessments of needs conducted on each resident, with additional
supported services to promote wellness, recovery, and self-reliance. It
recommended that the facility engage its residents to determine what sort of
outdoor activities and recreation could best utilize the space available, according
to resident interest.
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7. Quality Assurance. How does the program assure quality of service provision.
Method. Review and report on results of Department of Social Services
Community Licensing service incidence reporting, and other appropriate means
of quality of service review. Also, review facility’s grievance process. Compare
with staff and consumer interviews.
Discussion. There have been 5 complaints investigated by the Department of
Social Services Community Care Licensing service in the past 4 years. This has
resulted in several findings by the licensing agency and 7 unannounced visits
between October 2015 and April 2016. The last comprehensive inspection report
with significant findings was dated 01/29/16. These findings included
deficiencies around the lack of posted information on Residents’ Rights and
complaint/grievance information, lack of planned activities, insufficient bedding in
rooms, and insufficient medical training for a few new staff members. The
absence of a Resident Council Poster resulted in a fine being assessed on the
facility. Previous findings included maintenance of grounds and food
service/menu planning. There have been two subsequent unannounced visits by
a licensing evaluator to follow-up on complaints and citations, who indicated that
proof of corrections had been submitted for all findings.
These complaints and visits were brought up during our interview with
management staff. They indicated that they had taken several steps towards
resolving the previous issues including more staff training, a dedicated activities
coordinator, additional programs, extra supply of bed linens, setting up a
technical support meeting with Community Care Licensing to help with
compliance, addressing a few residents with significant behavioral issues, and
adjusting the smoking areas to help manage residents from spending excess
time hanging out in front of the facility and parking lot of a nearby school, which
was causing problems with perception in the local community.
When asked about the grievance process, both the residents and the staff felt
they had clear direction of who to report concerns to, including escalating things
through the management of the facility, and also who they could contact through
the County, or state.
Results. Family Courtyard is participating positively with State and County
agencies as well as the local community to identify and address current and
potential issues. The program has implemented new policies and procedures for
staff and programing for residents. It is recommended that Family Courtyard
continue to review its practices and programming to keep residents engaged and
active.

Family Courtyard Program Review
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8. Ensure protection of confidentiality of protected health information. What
protocols are in place to comply with the Health Insurance Portability and
Accountability Assurance (HIPAA) Act as a HIPAA Business Associate, and how
well does staff comply with the protocol.
Method. Match the HIPAA Business Associate service contract attachment with
the observed implementation of the program’s implementation of a protocol for
safeguarding protected patient health information. Review facility’s Privacy
Policy.
Discussion. Family Courtyard staff demonstrated their protocol as well as
provided their written policy for protection of patient health information. All were
in accordance with the HIPAA Business Associate service contract attachment.
When touring the facility, however, it was noted that while all resident records are
organized and stored in individual binders that are on a shelf in a locked office,
the names of the residents were clearly labeled on the spine, facing outward and
visible from the window where the public can check in. While, according to the
County Quality Improvement Coordinator, this is not necessarily considered a
HIPAA violation, it is recommended that the facility configure the binders so that
the names are not visible to the public entering the facility, to ensure greater
privacy of the residents.
Results. Family Courtyard appears to be in compliance with HIPAA
requirements.
9. Staffing sufficient for the program. Is there sufficient dedicated staff to deliver
the services, evaluate the program for sufficiency of outcomes and continuous
quality improvement, and provide sufficient administrative support.
Method. Match history of program response with staff list, staff interviews and
duty statements.
Discussion. Family Courtyard staff that were interviewed represented
management, caregiving, facilities, food and laundry services, and administrative
support functions of the facility. Additionally, during a tour of the facility we were
introduced to many other staff in a variety of functions and delivering specific
services. Staff reported experience and educational backgrounds and daily work
activities that matched duty descriptions requirements. All 23 positions (full and
part-time) were reported as filled, and the staffing pattern enables a multidisciplinary team approach on a 24/7 basis. However, several staff indicated
they felt that due to the type of care required by many of the residents being
served, they were stretched to serve everyone appropriately. The staff further
indicated that this may be alleviated with stronger case management support
from the County case managers, and possibly more training in how to effectively
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encourage and work with residents to engage in better grooming and hygiene
habits.
Results. There appears to be sufficient qualified staff to carry out the functions
specified in the program. Family Courtyard is encouraged to strengthen their
communication with County case workers and to seek and provide opportunities
for staff to increase their capacity to support residents living with mental health
issues.
10. Annual independent fiscal audit. Did the organization have an annual
independent fiscal audit performed and did the independent auditors issue any
findings. (Only applicable to facilities that receive federal funding of
$500,000 or more per year.)
Method. Obtain and review audited financial statements. If applicable, discuss
any findings or concerns identified by auditors with fiscal manager.
Discussion. Not applicable.
Results. This section is not applicable to this location at the time of this review.
11. Fiscal resources sufficient to deliver and sustain the services. Does
organization have diversified revenue sources, adequate cash flow, sufficient
coverage of liabilities, and qualified fiscal management to sustain program.
Method. Review sampled invoices and supporting documentation. Interview
fiscal manager of program or facility operator.
Discussion. Family Courtyard has sufficient size, diversity of funding resources
and adequate cash flow to support their staff deliver and sustain services. They
have been in contract with the County at a set monthly augmentation rate of
$620 per resident since 2008. Family Courtyard has recently requested an
increase in their rate. This rate increase request is currently under review.
Results. Fiscal resources are sufficient to deliver and sustain services.
12. Oversight sufficient to comply with generally accepted accounting
principles. Does organization have appropriate qualified staff and internal
controls to assure compliance with generally accepted accounting principles.
Method. Interview with fiscal manager of program or facility operator.
Discussion. Interviews, documents reviewed and fiscal system procedures and
controls support compliance with generally accepted accounting principles.
Results. Sufficient oversight exists to enable compliance with generally
accepted accounting principles.
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13. Documentation sufficient to support invoices. Do the organization’s financial
reports support monthly invoices charged to the program and ensure no
duplicate billing.
Method. Reconcile financial system with monthly invoices. Interview fiscal
manager of program or facility operator.
Discussion. Invoices and supporting census documentation for three selected
months over the last three years were reviewed. Family Courtyard’s financial
reports support the monthly invoices, and no duplicate billing was indicated.
Results. Financial documentation appears sufficient to support the invoicing.
14. Insurance policies sufficient to comply with contract. Does the organization
have insurance policies in effect that are consistent with the requirements of the
contract.
Method. Review insurance policies.
Discussion. Property, vehicle, liability insurance policies were reviewed. All
were current with appropriate limits.
Results. Current insurance policies in effect are sufficient to comply with the
contract.
15. Effective communication between contract manager and contractor. Do
both the contract manager and contractor staff communicate routinely and clearly
regarding program activities, and any program or fiscal issues as they arise.
Method. Interview contract manager, contractor staff, Adult Services Program
Chief, and Housing.
Discussion. The County has multiple staff interacting with Family Courtyard
staff. This includes Adult Services management negotiating daily rates and
contract limits, analysts to generate and process Family Courtyard’s contracts
and sign and forward submitted invoices, conservators and case managers to
interact with Family Courtyard staff regarding residents, County Housing
Coordinators to attend to facility compliance issues, and MHSA staff performing
program and fiscal reviews and issuing a report with findings and
recommendations.
Despite all of these interactions with County representatives, facility staff and
management have all expressed a strong desire to strengthen the role of County
in the care and management of the residents. Whether this be in the form of
more Public Health Nurse visits, case manager visits, etc., the desire is for
helping to eliminate the challenges currently for Family Courtyard staff when
issues arise needing a timely, coordinated response with follow-up toward
resolution.
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Results. It is recommended that the County re-visit how it communicates with
Family Courtyard with the objective of strengthening the County’s contract
manager role as a central program and fiscal point of contact.
VIII.

Summary of Results.

Family Courtyard provides appropriate augmented board and care services to adults
challenged with serious mental illness. It is a larger residential facility, with up to 61
approved beds available to Contra Costa County for adults who need daily assistance.
Housing has been identified as a high priority critical issue for the County, and Family
Courtyard provides a stable, supportive living environment. The issues that have been
identified for attention pertain primarily to the contract structure and content, and
communication with the County.

IX.

Findings for Further Attention.

•

The service work plan language in Family Courtyard’s contract needs to spell out the
augmented services that are provided to the individual residents.

•

The facility should empower and encourage the Resident Council to solicit and offer
more feedback on programmatic activities, particularly around outdoor recreation
and communal dinning.

•

The County should strengthen the County’s contract manager role in order to act as
the County’s central program and fiscal coordinator to the facility, as well as provide
assistance and oversight for connectivity and transition to the County’s adult system
of care.
X.

Next Review Date. August 2019

XI.

Appendices.
Appendix A – Program Profile
Appendix B – Service Work Plan
Appendix C – Employee Roster
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XII.

Working Documents that Support Findings.
Consumer Listing
Consumer, Family Member, Provider Interviews
County MHSA Monthly Financial Report
Monthly assessments for current consumers
Staff Listing, Required Licenses
Monthly Invoices with Supporting Documentation
Tax Returns
Insurance Policies
Grievance Policy
Privacy Policy
MHSA Three Year Plan and Update(s)
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APPENDIX A
Program Profile

United Family Care, LLC (Family Courtyard)
Point of Contact: Juliana Taburaza.
Contact Information: 2840 Salesian Avenue, Richmond CA, 94804.
1. Program: Augmented Board and Care Housing Services - CSS
The County contracts with United Family Care, LLC , a licensed board and care
provider, to provide additional staff care to enable those with serious mental illness
to avoid institutionalization and enable them to live in the community.
a. Scope of Services: Augmented residential services.
b. Target Population: Adults aged 18 years and older who live in Western Contra
Costa County, are diagnosed with a serious mental illness and are uninsured or
receive Medi-Cal benefits.
c. Annual MHSA Payment Limit: $ 271,560.
d. Number served: For FY 14/15: 48 beds available.
e. Outcomes: To be determined.
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APPENDIX B
Service Work Plan
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APPENDIX C
Employee Roster
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Mental Health Services Act (MHSA)
Program and Fiscal Review – Augmented Board & Care
I.

Date of On-site Review: September 2, 2016
Date of Exit Meeting:
November 17, 2016

II.

Review Team:

III.

Name of Program:

IV.

Program Description. The County contracts with Oak Hills, a licensed board
and care operator, to provide additional staff care to enable those with serious
mental illness to avoid institutionalization and enable them to live in the
community.

V.

Purpose of Review.
Contra Costa Behavioral Health Services is
committed to evaluating the effective use of funds provided by the Mental Health
Services Act. Toward this end a comprehensive program and fiscal review was
conducted of the above board and care facility. The results of this review are
contained herein, and will assist in a) improving the services and supports that
are provided, b) more efficiently support the County’s MHSA Three Year
Program and Expenditure Plan, and c) ensure compliance with statute,
regulations and policy. In the spirit of continually working toward better services
we most appreciate this opportunity to collaborate together with the staff and
clients participating in this board and care facility in order to review past and
current efforts, and to plan for the future.

VI.

Summary of Findings.

Stephanie Chenard, Joseph Ortega, Steve Blum,
Lauren Rettagliata
Oak Hills
141 Greenmeadow Circle
Pittsburg, CA 94565

Topic
1. Deliver services according to
the values of the MHSA
2. Serve the agreed upon target
population.

Met
Notes
Standard
Services promote recovery,
Yes
wellness and resiliency.
Yes

Residents meet target
population.

1

3. Provide the services for
which funding was allocated.

Yes

Oak Hills provides quality
supportive housing that is
integrated into the larger
community.

4. Meet the needs of the
community and/or
population.

Yes

Residents verify services meet
their needs.

5. Serve the number of
individuals that have been
agreed upon.

Yes

Oak Hills has been serving
residents placed there as needed
by the County.

6. Achieve the outcomes that
have been agreed upon.

Yes

The augmented services as
outlined in the individual County
Augmented Board and Care
Services Agreement are being
performed.

7. Quality Assurance

Partially
Met

Continue to work with CCL to
ensure proper procedures are
being followed.

8. Ensure protection of
confidentiality of protected
health information.
9. Staffing sufficient for the
program

Yes

The program is HIPAA compliant.

No

Level and quality of staff are not
quite sufficient to support
program’s identified service level.

10. Annual independent fiscal
audit

N/A

This facility is not large enough to
require annual audits.

11. Fiscal resources sufficient to
deliver and sustain the
services
12. Oversight sufficient to
comply with generally
accepted accounting
principles

Yes

Organization capable of
financially sustaining the program

Yes

Organization subscribes to
generally accepted accounting
principles.
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13. Documentation sufficient to
support invoices
14. Insurance policies sufficient
to comply with contract
15. Effective communication
between contract manager
and contractor

VII.

Review Results.

Yes

Fiscal system is sound.

Yes

Policies sufficient and current

Partially
Met

County needs to expand liaison
role to facility to enable regular,
coordinated program and
contract communication.

The review covered the following areas:

1. Deliver services according to the values of the Mental Health Services Act
(California Code of Regulations Section 3320 – MHSA General Standards).
Does the program collaborate with the community, provide an integrated service
experience, promote wellness, recovery and resilience, be culturally competent,
and be client and family driven.
Method. Consumer and service provider interviews.
Discussion. As part of the site visit, five residents who receive augmented
services were interviewed. We also spoke to the owner and one staff person.
Consumer Interviews:
We met and talked to five of the six residents who receive augmented services
for severe or persistent mental illness. The residents, for the most part, seemed
happy with the facility and staff. The residents have all been there for some time,
ranging from 6-16 years. The residents we spoke with seemed to be
appreciative of the facility, staff, and daily activities in which they had the
opportunity to participate. All the residents we spoke to also reported that they
perceived their medication to be handled well by the facility and their needs met.
Some of the specific things the residents indicated they liked in particular were:
feeling safe, independence (freedom to be able to go out), the peaceful feel of
the home, and the social aspect of the facility. Some of the residents did express
a desire for more activities around the house. One of them specified they would
love to engage in more musical activities.
Certain residents also expressed the desire to have more involvement from their
County case managers. One reported that he no longer had a case manager,
and requested to have another assigned. Moving forward, it is recommended
that the facility staff communicate promptly with the County’s housing liaison if a
resident needs more case management support.
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Staff Interviews:
We spoke individually to the facility administrator, and one daytime caregiver.
The administrator indicated that several of the residents take responsibility for
scheduling their own medical and care appointments, as well as their own
transportation to and from the appointments. She assists the residents who are
less able to manage transportation to their appointments. She also
communicates with the doctors regarding managing and adjusting dosages for
the residents’ medications. The money seems to be managed in a joint effort by
the case managers, the administrator, and the daytime caregiver. The
administrator did advise that the daytime caregiver is responsible for both
morning and evening medications every day of the week, as the caregiver lives
full-time at the house.
The daytime caregiver detailed that she prepares the morning and evening meals
for the residents, and sometimes makes sandwiches for lunch, if the residents
are at home during the day. She menu plans several days in advance. Morning
medication is often given with breakfast. Evening medication is given after
dinner.
The administrator indicated that her son stays overnight to help out, but he was
not present at the time of the site visit.
Results. Oak Hills staff appear to implement services according to the values of
the Mental Health Service Act.
2. Serve the agreed upon target population. For Augmented Board and Care
facilities, does the program serve adults with a serious mental illness. Does the
program serve the agreed upon target population (such as age group,
underserved community).
Method. Compare the program description, service work plan, and individual
services agreements with the current client census.
Discussion. The current and past several months of monthly rosters of program
participants was compared against the list of clients in the CCBHS claims system
to identify program participants that have an active case in the adult CCBHS
system. MHSA only pays for program participants who are adults with an open
case in the CCBHS system and include housing with augmented care services
as part of their service plan.
Results. Oak Hills serves the agreed upon target population, as current
residents were verified as open, eligible clients in the CCBHS system.
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3. Provide the services for which funding was allocated. Does the program
provide the number and type of services that have been agreed upon.
Method. Compare the service work plan or program service goals with individual
services agreements with the current client census.
Discussion. The program appears to provide the number and type of services
that are appropriate for the observed acuity level of the clients.
Results. Appropriate augmented board and care services are provided by Oak
Hills.
4. Meet the needs of the community and/or population. Is the program meeting
the needs of the population/community for which it was designed. Has the
program been authorized by the Board of Supervisors as a result of a community
program planning process. Is the program consistent with the MHSA Three Year
Program and Expenditure Plan.
Method. Research the authorization and inception of the program for adherence
to the Community Program Planning Process. Match the service work plan or
program description with the Three Year Plan. Compare with consumer/family
member and service provider interviews.
Discussion. These residential services have been authorized by the Board of
Supervisors after a community program planning process identifying housing
services as a priority need, and augmented board and care facilities as a strategy
to meet this priority need. Consumer interviews indicate that Oak Hills is meeting
their needs.
Results. Oak Hills appears to be meeting the needs of the population for which
it was designed.
5. Serve the number of individuals that have been agreed upon. Has the
program been serving the number of individuals specified in the program
description/service work plan, and how has the number served been trending the
last three years.
Method. Match program description/service work plan with supporting
documentation, such as contracts indicating number of beds approved, monthly
census reports, and Individual Service Agreements.
Discussion. Supporting documentation indicates that Oak Hills is licensed for 6
possible beds. Currently, all 6 are being utilized by residents who fit the MHSA
criteria.
Results. The program serves the number of individuals that have been placed in
their facility by CCBHS.
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6. Achieve the outcomes that have been agreed upon. Is the program meeting
the agreed upon outcome goals, and how has the outcomes been trending.
Method. Match outcomes reported for the last three years with outcomes
projected in the program description/service work plan, and verify validity of
outcome with supporting documentation, such as monthly census reports, and
Individual Service Agreements. Outcome domains include, full utilization of the
facility, and consumer satisfaction/quality of life, recovery process towards
independent living.
Discussion. Oak Hills is meeting the prescribed outcomes in the service
agreement; namely, providing board and care with augmented services for
County-referred individuals in the number mutually agreed upon. The staff
perform a variety of augmented services, including medication assistance,
laundry, cleaning, and assistance with grooming/hygiene. The residents are
evaluated on an annual basis in an Appraisal/Needs and Services Plan that
specifies particular outcomes for each identified need for each individual
consumer under conservatorship, as required by Department of Social Services
Community Care Licensing. The objectives are clearly laid out for each resident
in this document, and there are systems in place to assist with the evaluation of
these plans. The residents have daily contact and interaction with facility staff.
One thing of note was that the property had a moderate back yard space. While
this seemed to be utilized mostly as a smoking area, there is an opportunity for
the facility to create some space for outdoor activities for the residents, such as
gardening, games, or other outdoor recreation as desired.
Results. Oak Hills appears to be providing the services outlined in the County
Augmented Board and Care Services Agreement and annual assessments. It
recommended that the facility engage its residents to determine what sort of
outdoor activities and recreation could best utilize the space available, according
to resident interest.
7. Quality Assurance. How does the program element assure quality of service
provision.
Method. Review and report on results of Department of Social Services
Community Licensing service incidence reporting, and other appropriate means
of quality of service review. Also, review facility’s grievance process. Compare
with staff and consumer interviews.
Discussion. There has been 1 complaint investigated by the Department of
Social Services Community Care Licensing service in the past 4 years and 4 site
visits. The reports available from the most recent visit in the past year show
findings, such as disrepair of flooring, and other elements of the house,
medications not being properly secured, medications and/or dosages not
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matching doctor’s orders, potentially dangerous items being accessible to
residents with dementia (e.g., knives, matches, firearms, tools, etc.), and
insufficient bonding for money management.
As noted by the Community Care Licensing (CCL) evaluator, most of these
issues were resolved quickly. When the MHSA review team was given a tour, a
quick visual inspection also confirmed that many of these items had been
resolved. The team also followed up with a discussion with the administrator and
staff on how these problems were being addressed. The administrator stated
she had increased her bond for money management and submitted that to the
CCL. She showed us how medications were stored and secured. She also
talked with us about how she works with the residents to ensure that their
medications are up to date when they go to their quarterly doctor visits.
When asked about the grievance process, residents felt they had clear direction
of who to report concerns to, including escalating things through the county or
state. Information posters with grievance processes were posted very visibly in
the common area, available for anyone in the household to consult, if needed.
However, for the staff, the grievance policies did not seem to be very well
documented. While a hand-written policy was submitted as part of this review, it
is recommended that the administrator put together a policy to be able to make
available to any current and potential new staff.
Results. Oak Hills is participating positively with state and county agencies to
identify and address current and potential issues. It is recommended that Oak
Hills continue to review its practices to keep up with adequate safety matters.
8. Ensure protection of confidentiality of protected health information. What
protocols are in place to comply with the Health Insurance Portability and
Accountability Assurance (HIPAA) Act as a HIPAA Business Associate, and how
well does staff comply with the protocol.
Method. Match the HIPAA Business Associate service contract attachment with
the observed implementation of the program’s implementation of a protocol for
safeguarding protected patient health information. Review facility’s privacy
policies.
Discussion. The Oak Hills administrator demonstrated their protocol as well as
provided their written policy for protection of patient health information. All were
in accordance with the HIPAA Business Associate service contract attachment.
Results. Oak Hills appears to be in compliance with HIPAA requirements.
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9. Staffing sufficient for the program. Is there sufficient dedicated staff to deliver
the services, evaluate the program for sufficiency of outcomes and continuous
quality improvement, and provide sufficient administrative support.
Method. Match history of program response with staff list, staff interviews and
duty statements.
Discussion. A review of the staffing pattern indicates there does not appear to
be sufficient staff for the program services provided. Although the facility is small,
and has a family feel to it, there is only one daytime caregiver who is working
12-hour (or longer) shifts per day, 5 days per week. The evening care giver has
a similar 12-hour shift, 5 days per week. The administrator indicated that she
and her husband (co-owners of the facility) usually take the weekend shifts to
relieve the weekday caregivers. However, the administrator indicated, and the
daytime caregiver confirmed, that the day caregiver also often was responsible
for overseeing medication assistance on the weekend. It is recommended that
the facility explore adding additional staff to help relieve these shifts, as the
facility may be out of compliance with state and federal labor laws.
CPR and First Aid certification cards were provided for three of the four listed on
the personnel roster. It is recommended that the fourth member (one of the coowners) also obtain the CPR certification to keep on record.
Results. There does not appear to be sufficient dedicated staff to deliver
services and be provided with appropriate administrative support, according to
the employee roster. Recommendations are as noted above.
10. Annual independent fiscal audit. Did the organization have an annual
independent fiscal audit performed and did the independent auditors issue any
findings. (Only applicable to facilities that receive federal funding of
$500,000 or more per year.)
Method. Obtain and review audited financial statements. If applicable, discuss
any findings or concerns identified by auditors with fiscal manager.
Discussion. Not applicable.
Results. This section is not applicable to this location at the time of this review.
11. Fiscal resources sufficient to deliver and sustain the services. Does
organization have diversified revenue sources, adequate cash flow, sufficient
coverage of liabilities, and qualified fiscal management to sustain program or
plan element.
Method. Review sampled invoices and supporting documentation. Interview
fiscal manager of program or facility operator.
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Discussion. Oak Hills is funded through the monthly rent paid for each resident,
plus an additional monthly augmented service fee paid by MHSA. They have
been in contract with the County since 2000, with augmentation contracts starting
in 2000. These rates have remained the same for the past several years. Oak
Hills has asked for a rate increase, and the county has approved a 3% increase
for their monthly augmentation rates.
Results. Fiscal resources are sufficient to deliver and sustain services.
12. Oversight sufficient to comply with generally accepted accounting
principles. Does organization have appropriate qualified staff and internal
controls to assure compliance with generally accepted accounting principles.
Method. Interview with fiscal manager of program or facility operator.
Discussion. Interviews, documents reviewed and fiscal system procedures and
controls support compliance with generally accepted accounting principles.
Results. Sufficient oversight exists to enable compliance with generally
accepted accounting principles.
13. Documentation sufficient to support invoices. Do the organization’s financial
reports support monthly invoices charged to the program or plan element and
ensure no duplicate billing.
Method. Reconcile financial system with monthly invoices. Interview fiscal
manager of program or facility operator.
Discussion. Invoices and supporting census documentation for three selected
months over the last three years were reviewed. Oak Hills’s financial reports
support the monthly invoices, and no duplicate billing was indicated.
Results. Financial documentation appears sufficient to support the invoicing.
14. Insurance policies sufficient to comply with contract. Does the organization
have insurance policies in effect that are consistent with the requirements of the
contract.
Method. Review insurance policies.
Discussion. Liability insurance certificates were reviewed, and are current with
appropriate limits.
Results. Current insurance policies in effect are sufficient to comply with the
contract.
15. Effective communication between contract manager and contractor. Do
both the contract manager and contractor staff communicate routinely and clearly
regarding program activities, and any program or fiscal issues as they arise.
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Method. Interview contract manager, contractor staff, Adult Services Program
Chief, and Housing.
Discussion. The County has multiple staff interacting with Oak Hills staff. This
includes Adult Services management negotiating monthly rates and contract
limits, analysts to generate and process Oak Hills contracts and sign and forward
submitted invoices, conservators to interact with Oak Hills staff regarding
residents, County Housing Coordinators to attend to facility compliance issues,
and MHSA staff performing program and fiscal reviews and issuing a report with
findings and recommendations. This has the potential for creating challenges for
Oak Hills staff when issues arise needing a timely, coordinated response with
follow-up toward resolution.
Results. It is recommended that the County re-visit how it communicates with
Oak Hills with the objective of strengthening the County’s contract manager role
as a central program and fiscal point of contact.

VIII.

Summary of Results.

Oak Hills provides appropriate augmented board and care services to adults challenged
with serious mental illness. It is an independent home, licensed to house up to 6 adults
who need daily assistance. Housing has been identified as a high priority critical issue
for the county, and Oak Hills provides a stable, supportive living environment.

IX.

Findings for Further Attention.

•

The facility staff should communicate promptly with the County’s housing liaison if a
resident needs more case management support. Moreover, it is recommended that
the County Housing Services Coordinator follow-up with the residents who have
indicated they wish to have a case manager.

•

It recommended that the facility engage the residents to determine and develop
outdoor activities and recreation that could best utilize the space available.

•

The administrator should put together a policy manual to make available to any
current and potential new staff.

•

It is recommended that Oak Hills continue to review its practices to keep up with
adequate safety matters in the proper secured storage of medication.
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•

It is recommended that the facility explore adding additional staff to help relieve the
current caregiver shifts, and update the staff records and training to ensure that all
listed staff have the proper certifications.

•

The County should strengthen the County’s contract manager role in order to act as
the County’s central program and fiscal coordinator to Oak Hills, as well as provide
assistance and oversight for connectivity and transition to the County’s adult system
of care.
X.

Next Review Date. September 2019

XI.

Appendices.
Appendix A – Program Profile
Appendix B – Service Work Plan
Appendix C – Employee Roster

XII.

Working Documents that Support Findings.
Consumer Listing
Consumer, Family Member, Provider Interviews
County MHSA Monthly Financial Report
Individual Service Agreements for current consumers
Staff Listing, Required Licenses
Monthly Invoices with Supporting Documentation
Insurance Policies
Grievance Policy
Privacy Policy
MHSA Three Year Plan and Update(s)
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APPENDIX A
Program Profile

Oak Hills Residential Facility
Point of Contact: Rebecca Lapasa.
Contact Information: 141 Green Meadow Circle, Pittsburg, CA 94565.
1. Program: Augmented Board and Cares – MHSA Housing Services - CSS
The County contracts with Oak Hills Residential Living Center, a licensed board and
care provider, to provide additional staff care to enable those with serious mental
illness to avoid institutionalization and enable them to live in the community.
a. Scope of Services: Augmented residential services.
b. Target Population: Adults aged 18 years and older who live in Eastern Contra Costa
County, are diagnosed with a serious mental illness and are uninsured or receive
Medi-Cal benefits.
c. Annual MHSA Payment Limit: $ 21,120
d. Number served: For FY 14/15: 6 beds.
e. Outcomes: To be determined.
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APPENDIX B
Service Work Plan
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APPENDIX C
Employee Roster
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Mental Health Services Act (MHSA)
Program and Fiscal Review – Augmented Board & Care
I.

Date of On-site Review: September 2, 2016
Date of Exit Meeting:
December 13, 2016

II.

Review Team:

III.

Name of Program:

IV.

Program Description. The County contracts with Woodhaven, a licensed board
and care operator, to provide additional staff care to enable those with serious
mental illness to avoid institutionalization and enable them to live in the
community.

V.

Purpose of Review.
Contra Costa Behavioral Health Services is
committed to evaluating the effective use of funds provided by the Mental Health
Services Act. Toward this end a comprehensive program and fiscal review was
conducted of the above board and care facility. The results of this review are
contained herein, and will assist in a) improving the services and supports that
are provided, b) more efficiently support the County’s MHSA Three Year
Program and Expenditure Plan, and c) ensure compliance with statute,
regulations and policy. In the spirit of continually working toward better services
we most appreciate this opportunity to collaborate together with the staff and
clients participating in this board and care facility in order to review past and
current efforts, and to plan for the future.

VI.

Summary of Findings.

Stephanie Chenard, Joseph Ortega, Windy Murphy
Woodhaven
3319 Woodhaven Lane
Concord, CA 94519

Topic
1. Deliver services according to
the values of the MHSA
2. Serve the agreed upon target
population.

Met
Notes
Standard
Services promote recovery,
Yes
wellness and resiliency.
Yes

Residents meet target
population.
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3. Provide the services for
which funding was allocated.

Yes

Woodhaven provides quality
supportive housing that is
integrated into the larger
community.

4. Meet the needs of the
community and/or
population.

Yes

Residents verify services meet
their needs.

5. Serve the number of
individuals that have been
agreed upon.

Yes

Woodhaven has been serving
residents placed there as needed
by the County.

6. Achieve the outcomes that
have been agreed upon.

Partially
met

The augmented services as
outlined in the individual County
Augmented Board and Care
Services Agreement are being
performed, but closer attention
should be paid to dietary needs.

7. Quality Assurance

Partially
Met

Continue to work with CCL to
ensure proper procedures are
being followed.

8. Ensure protection of
confidentiality of protected
health information.
9. Staffing sufficient for the
program

Yes

The program is HIPAA compliant.

No

Level and quality of staff are not
quite sufficient to support
program’s identified service level.

10. Annual independent fiscal
audit

N/A

This facility is not large enough to
require annual audits.

11. Fiscal resources sufficient to
deliver and sustain the
services
12. Oversight sufficient to
comply with generally
accepted accounting
principles

Yes

Organization capable of
financially sustaining the program

Yes

Organization subscribes to
generally accepted accounting
principles.
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13. Documentation sufficient to
support invoices
14. Insurance policies sufficient
to comply with contract
15. Effective communication
between contract manager
and contractor

VII.

Review Results.

Yes

Fiscal system is sound.

Yes

Policies sufficient and current

Partially
Met

County needs to expand liaison
role to facility to enable regular,
coordinated program and
contract communication.

The review covered the following areas:

1. Deliver services according to the values of the Mental Health Services Act
(California Code of Regulations Section 3320 – MHSA General Standards).
Does the program collaborate with the community, provide an integrated service
experience, promote wellness, recovery and resilience, be culturally competent,
and be client and family driven.
Method. Consumer and service provider interviews.
Discussion. As part of the site visit, two of the three residents who receive
augmented services were interviewed. We also spoke to the
owner/administrator.
Consumer Interviews:
We met and talked to two of the three residents who receive augmented services
for severe or persistent mental illness. The resident we were not able to speak to
left as the team arrived, in order to take the bus and BART to a school for the
deaf in Fremont. The two residents, for the most part, seemed quite happy with
the facility and staff. They have all been there for some time, ranging from 5 to 6
years. The residents we spoke with seemed to be appreciative of the facility,
staff, and daily activities in which they had the opportunity to participate. The
residents we spoke to also reported that they perceived their medication to be
handled satisfactorily by the facility and their needs met. (Further discussion of
medication handling will be discussed below.) Some of the specific things the
residents indicated they liked in particular were: feeling safe, the peaceful feel of
the home, and they feel comfortable. Some of the residents did express that
they felt one of the bathrooms needed more repairs. One resident also
expressed the desire to have more involvement from their County case
managers.
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Moving forward, it is recommended that the staff continue to work on upkeep of
the facility. It is also recommended that facility staff communicates promptly with
the County’s housing liaison if a resident needs more case management support.
Staff Interviews:
We spoke individually to the facility administrator. The administrator’s brother,
who is listed on the personnel roster as a weekend caregiver, left for another job
before we had a chance to speak with him, so the only staff we met with was the
administrator.
The administrator indicated that she assists the residents with transportation to
their appointments. Some of the residents do well with public transportation, but
she indicated that she is usually the one who takes them to the places they need
to go. Each resident receives their own individual spending allowance checks in
the mail, so she does not need to engage in money management The
administrator advised that she or her sister are responsible for both morning and
evening medications every day of the week.
The administrator also said that she prepares the morning and evening meals for
the residents, and sometimes a casual lunch, if the residents are at home during
the day. She menu plans several days in advance. Morning medication is often
given with breakfast, but the timeframe on this seemed to be fluid. Evening
medication is given after dinner, but again, this timeframe seems to be variable.
The administrator indicated that her two brothers and her sister help out to
provide 24 hour coverage. Because her brothers aren’t adequately fluent in
English, she makes sure either she or her sister is present at all times to ensure
someone can communicate to provide adequate care. Further discussion on this
follows below in Section 7.
Results. Woodhaven staff appears to implement services according to the
values of the Mental Health Service Act.
2. Serve the agreed upon target population. For Augmented Board and Care
facilities, does the program serve adults with a serious mental illness. Does the
program serve the agreed upon target population (such as age group,
underserved community).
Method. Compare the program description, service work plan, and individual
services agreements with the current client census.
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Discussion. The current and past several months of monthly rosters of program
participants was compared against the list of clients in the CCBHS claims system
to identify program participants that have an active case in the adult CCBHS
system. MHSA only pays for program participants who are adults with an open
case in the CCBHS system and include housing with augmented care services
as part of their service plan.
Results. Woodhaven serves the agreed upon target population, as current
residents were verified as open, eligible clients in the CCBHS system.
3. Provide the services for which funding was allocated. Does the program
provide the number and type of services that have been agreed upon.
Method. Compare the service work plan or program service goals with individual
services agreements with the current client census.
Discussion. The program appears to provide the number and type of services
that are appropriate for the observed acuity level of the clients.
Results. Appropriate augmented board and care services are provided by
Woodhaven.
4. Meet the needs of the community and/or population. Is the program meeting
the needs of the population/community for which it was designed. Has the
program been authorized by the Board of Supervisors as a result of a community
program planning process. Is the program consistent with the MHSA Three Year
Program and Expenditure Plan.
Method. Research the authorization and inception of the program for adherence
to the Community Program Planning Process. Match the service work plan or
program description with the Three Year Plan. Compare with consumer/family
member and service provider interviews.
Discussion. These residential services have been authorized by the Board of
Supervisors after a community program planning process identifying housing
services as a priority need, and augmented board and care facilities as a strategy
to meet this priority need. Consumer interviews indicate that Woodhaven is
meeting their needs.
Results. Woodhaven appears to be meeting the needs of the population for
which it was designed.
5. Serve the number of individuals that have been agreed upon. Has the
program been serving the number of individuals specified in the program
description/service work plan, and how has the number served been trending the
last three years.
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Method. Match program description/service work plan with supporting
documentation, such as contracts indicating number of beds approved, monthly
census reports, and Individual Service Agreements.
Discussion. Supporting documentation indicates that Woodhaven is licensed
for 6 possible beds. Currently, 3 are being utilized by residents who fit the MHSA
criteria. The other two are filled by privately placed residents, and one resident
pays extra for a private room.
Results. The program serves the number of individuals that have been placed in
their facility by CCBHS.
6. Achieve the outcomes that have been agreed upon. Is the program meeting
the agreed upon outcome goals, and how has the outcomes been trending.
Method. Match outcomes reported for the last three years with outcomes
projected in the program description/service work plan, and verify validity of
outcome with supporting documentation, such as monthly census reports, and
Individual Service Agreements. Outcome domains include, full utilization of the
facility, and consumer satisfaction/quality of life, recovery process towards
independent living.
Discussion. Woodhaven is meeting the prescribed outcomes in the service
agreement; namely, providing board and care with augmented services for
County-referred individuals in the number mutually agreed upon. The staff
perform a variety of augmented services, including medication assistance,
laundry, cleaning, and assistance with diet and weight maintenance. The
residents are evaluated on an annual basis in an Appraisal/Needs and Services
Plan that specifies particular outcomes for each identified need for each
individual consumer under conservatorship, as required by Department of Social
Services Community Care Licensing. The objectives are clearly laid out for each
resident in this document, and there are systems in place to assist with the
evaluation of these plans. The residents have daily contact and interaction with
facility staff. One thing of note was that one of the residents required nutritional
supplements several times daily. When asked about how these supplements
were handled, the administrator noted that she gave the resident one
“occasionally”. It is recommended that these nutritional supplements be offered
regularly and possibly charted, much like the daily medications are, to ensure
compliance with this medical direction.
Results. Woodhaven appears to be providing the majority of the services
outlined in the County Augmented Board and Care Services Agreement and
annual assessments. However, it recommended that the facility manage dietary
needs, like nutritional supplements, regularly and possibly chart them to ensure
compliance with medical direction.
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7. Quality Assurance. How does the program element assure quality of service
provision.
Method. Review and report on results of Department of Social Services
Community Licensing service incidence reporting, and other appropriate means
of quality of service review. Also, review facility’s grievance process. Compare
with staff and consumer interviews.
Discussion. There have been 0 complaints investigated by the Department of
Social Services Community Care Licensing service in the past 2 years and 7 site
visits. However, the reports available from the past five visits in the past year
and a half show findings such as:
• medications not being properly stored or secured
• medications and/or dosages not matching doctor’s orders
• potentially dangerous items being accessible to residents
(i.e., disinfectants, cleaning solutions, poisons, and other items)
• some grounds/facilities issues (related to pigeon cages in the backyard),
• missing staff certifications and requirements (i.e., First Aid and CPR
certificates, TB test, physician’s report, application, resume, etc.),
• incomplete or missing annual needs assessment, and
• Lack of staffing competent in care procedures and sufficient language and
communication skills. .
As noted by the Community Care Licensing (CCL) evaluator, several of these
issues were resolved quickly, such as the removal of the pigeon cages and
cleaning the facility daily. When the MHSA review team was given a tour, a
quick visual inspection also confirmed that many of these items had been
resolved. However, it was noted that the cabinet with the cleaning supplies had
an unlocked padlock hanging in place.
The administrator was also able to provide First Aid cards upon request for the
four people listed on her personnel report, as well as for her husband, who
performs maintenance and repairs at the property. A review of the records onsite
also showed that the annual needs assessment had been completed in
partnership with the County and were current on all residents.
There were a few notable issues, however, that have come up several times with
the CCL – namely, the medication handling, staff certifications/requirements, and
“competent staff.” Much of the medication handling and competent staff findings
stem from the employment of the administrator’s two brothers, neither of whom
are fluent enough in English to be able to competently communicate with medical
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personnel, emergency personnel, or dispense and handle medication
appropriately. The CCL has noted this as an issue towards ability to provide
quality care on three separate visits. The report from the last CCL visit in
September noted that the primary purpose of the visit was in response to several
non-compliance issues in the past few years and to conduct an overview
interview with the administrator in order to assess her knowledge. The CCL
Licensing Program Analyst found the administrator to be deficient in
demonstrating knowledge in several areas and have recommended scheduling a
non-compliance conference in the CCL East Bay Office at a later date.
The team followed up with a discussion on how these problems were being
addressed. The administrator showed us how medications were stored and
secured. She indicated that she handled the medications for the residents –
ensuring that their prescriptions were current, that her daily logs were up to date,
and that expired meds were disposed of properly. However, the team did note
that there was a box of liquid asthma medication, and when asked about the
nebulizer equipment to dispense the medication, the administrator indicated that
the resident no longer needed the nebulizer as part of his treatment. It is
recommended that the administrator continue to review all medication records
and inventory to ensure that all medications in the house match the residents’
current prescriptions, and that all necessary equipment to dispense the
medications appropriately is on hand and available.
The team further spoke with the administrator about the issues pertaining to the
employment of her brothers and their language proficiency. The administrator
mentioned that one of her brothers only helps out one day per weekend. She
stated that either she, or her sister, are present at the house at all times to
ensure that someone who is proficient at communicating in English with the
residents or any emergency/support workers that may come. The administrator
also mentioned that her other brother was on an extended vacation. The team
asked how the two brothers were working on improving their English, as they are
still listed on the personnel roster. She indicated that the brothers were not
inclined to take additional classes to help develop this skill.
Additionally, when asked about the plan to address the findings by the CCL for
failure to demonstrate adequate knowledge in several areas, the administrator
showed how she was studying various Title 22 conditions to deepen her
knowledge of all areas indicated in the 9/14/16 CCL Facility Evaluation Report.
She also indicated that the non-compliance conference had not yet been set by
CCL. It is recommended that the administrator continue to study the specific
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areas of deficiency, and that the County Mental Health Housing Services
Coordinator follow-up with CCL and the facility on these issues.
When asked about the grievance process, residents felt they had clear direction
of who to report concerns to, including escalating things through the county or
state. Information posters with grievance processes were posted in the common
area, available for anyone in the household to consult, if needed.
Results. Woodhaven has experienced deficiencies in their practices, as noted
by the CCL. However, the facility appears to be participating positively with state
and county agencies to identify and address current and potential issues. As
noted above, it is recommended that Woodhaven continue to review its practices,
make the necessary changes as noted, and keep current with safety
requirements.
8. Ensure protection of confidentiality of protected health information. What
protocols are in place to comply with the Health Insurance Portability and
Accountability Assurance (HIPAA) Act as a HIPAA Business Associate, and how
well does staff comply with the protocol.
Method. Match the HIPAA Business Associate service contract attachment with
the observed implementation of the program’s implementation of a protocol for
safeguarding protected patient health information. Review facility’s privacy
policies.
Discussion. The Woodhaven administrator demonstrated their protocol as well
as provided their written policy for protection of patient health information. All
were in accordance with the HIPAA Business Associate service contract
attachment.
Results. Woodhaven appears to be in compliance with HIPAA requirements.
9. Staffing sufficient for the program. Is there sufficient dedicated staff to deliver
the services, evaluate the program for sufficiency of outcomes and continuous
quality improvement, and provide sufficient administrative support.
Method. Match history of program response with staff list, staff interviews and
duty statements.
Discussion. A review of the staffing pattern indicates there does not appear to
be sufficient staff for the program services provided. The facility is small, and has
a family feel to it, however, there is currently only one daytime caregiver, the
administrator, who is working 12-hour (or longer) shifts per day, 6-7 days per
week. The evening care giver, her sister, has a similar 12-hour shift, 6-7 days
per week. Although the administrator indicated that her brothers are around to
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help out, they cannot be left in the facility alone, as demonstrated by the
language deficiencies described above. It is recommended that the facility
explore adding additional qualified staff time, as the facility may be out of
compliance with state and federal labor laws.
Results. There does not appear to be sufficient dedicated staff to deliver
services and be provided with appropriate administrative support, according to
the employee roster. Recommendations are as noted above.
10. Annual independent fiscal audit. Did the organization have an annual
independent fiscal audit performed and did the independent auditors issue any
findings. (Only applicable to facilities that receive federal funding of
$500,000 or more per year.)
Method. Obtain and review audited financial statements. If applicable, discuss
any findings or concerns identified by auditors with fiscal manager.
Discussion. Not applicable.
Results. This section is not applicable to this location at the time of this review.
11. Fiscal resources sufficient to deliver and sustain the services. Does
organization have diversified revenue sources, adequate cash flow, sufficient
coverage of liabilities, and qualified fiscal management to sustain program or
plan element.
Method. Review sampled invoices and supporting documentation. Interview
fiscal manager of program or facility operator.
Discussion. Woodhaven is funded through the monthly rent paid for each
resident, plus an additional monthly augmented service fee paid by MHSA. They
have been in contract with the County since 2008, with augmentation contracts
starting the same year. These rates have remained the same for the past
several years. Woodhaven has asked for a rate increase, and the county has
been approved a 3% increase for their monthly augmentation rates.
Results. Fiscal resources appear to be sufficient to deliver and sustain services,
given their current staffing pattern.
12. Oversight sufficient to comply with generally accepted accounting
principles. Does organization have appropriate qualified staff and internal
controls to assure compliance with generally accepted accounting principles.
Method. Interview with fiscal manager of program or facility operator.
Discussion. Interviews, documents reviewed and fiscal system procedures and
controls support compliance with generally accepted accounting principles.
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Results. Sufficient oversight exists to enable compliance with generally
accepted accounting principles.
13. Documentation sufficient to support invoices. Do the organization’s financial
reports support monthly invoices charged to the program or plan element and
ensure no duplicate billing.
Method. Reconcile financial system with monthly invoices. Interview fiscal
manager of program or facility operator.
Discussion. Invoices and supporting census documentation for three selected
months over the last three years were reviewed. Woodhaven’s financial reports
support the monthly invoices, and no duplicate billing was indicated.
Results. Financial documentation appears sufficient to support the invoicing.
14. Insurance policies sufficient to comply with contract. Does the organization
have insurance policies in effect that are consistent with the requirements of the
contract.
Method. Review insurance policies.
Discussion. Liability insurance certificates were reviewed, and are current with
appropriate limits.
Results. Current insurance policies in effect are sufficient to comply with the
contract.
15. Effective communication between contract manager and contractor. Do
both the contract manager and contractor staff communicate routinely and clearly
regarding program activities, and any program or fiscal issues as they arise.
Method. Interview contract manager, contractor staff, Adult Services Program
Chief, and Housing.
Discussion. The County has multiple staff interacting with Woodhaven staff.
This includes Adult Services management negotiating monthly rates and contract
limits, analysts to generate and process Woodhaven contracts and sign and
forward submitted invoices, conservators to interact with Woodhaven staff
regarding residents, County Housing Coordinators to attend to facility compliance
issues, and MHSA staff performing program and fiscal reviews and issuing a
report with findings and recommendations. This has the potential for creating
challenges for Woodhaven staff when issues arise needing a timely, coordinated
response with follow-up toward resolution.
Results. It is recommended that the County re-visit how it communicates with
Woodhaven with the objective of strengthening the County’s contract manager
role as a central program and fiscal point of contact.
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VIII.

Summary of Results.

Woodhaven provides appropriate augmented board and care services to adults
challenged with serious mental illness. It is an independent home, licensed to house up
to 6 adults who need daily assistance. Housing has been identified as a high priority
critical issue for the county, and Woodhaven provides a stable, supportive living
environment.

IX.

Findings for Further Attention.

•

It is recommended that the facility staff communicates promptly with the County’s
housing liaison if a resident needs more case management support.

•

It is recommended that the facility make timely repairs and work on upkeep of the
facility.

•

It is recommended that the facility follow the medical directions regarding nutritional
supplements (and all medications) and regularly chart to ensure compliance.

•

It is recommended that Woodhaven continue to review its practices to keep up with
adequate safety matters in the proper secured storage of medication.

•

It is recommended that the facility explore adding additional qualified staff time to
help relieve the current caregiver shifts.

•

It is recommended that the administrator continue to study the specific areas of
deficiency and that the County Mental Health Housing Services Coordinator followup with CCL and the facility in order to assist and monitor in addressing the above
issues.

•

The County should strengthen the County’s Housing Coordinator’s role in order to
act as the County’s central program coordinator to Woodhaven, as well as provide
assistance and oversight for connectivity and transition to the County’s adult system
of care.
X.

Next Review Date. September 2019
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XI.

Appendices.
Appendix A – Program Profile
Appendix B – Service Work Plan
Appendix C – Employee Roster
Appendix D – Community Care Licensing Facility Evaluation Report

XII.

Working Documents that Support Findings.
Consumer Listing
Consumer, Family Member, Provider Interviews
County MHSA Monthly Financial Report
Individual Service Agreements for current consumers
Staff Listing, Required Licenses
Monthly Invoices with Supporting Documentation
Insurance Policies
Grievance Policy
Privacy Policy
MHSA Three Year Plan and Update(s)
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APPENDIX A
Program Profile

Woodhaven
Point of Contact: Milagros Quezon.
Contact Information: 3319 Woodhaven Lane, Concord, CA 94519.
1. Program: Augmented Board and Care - Housing Services - CSS
The County contracts with Woodhaven, a licensed board and care provider, to
provide additional staff care to enable those with serious mental illness to avoid
institutionalization and enable them to live in the community.
a. Scope of Services: Augmented residential services.
b. Target Population: Consumers eligible for MHSA services.
c. Annual MHSA Payment Limit: $ 13,500
d. Number served: For FY 14/15: 5 beds available.
e. Outcomes: To be determined.

14

APPENDIX B
Service Work Plan
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APPENDIX C
Employee Roster
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APPENDIX D
Department of Social Services Community Care Licensing
Facility Evaluation Report
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MHSA-FINANCE Committee
MONTHLY MEETING MINUTES
January 19, 2017 – First Draft
Agenda Item / Discussion
I.

Action /
Follow-Up

Call to Order / Introductions
Chair, Lauren Rettagliata, called the meeting to order at 1:30pm.
Executive Assistant:

Commissioners Present:
Lauren Rettagliata, District II
Sam Yoshioka, District IV
Douglas Dunn, District III (arrived late @1:30pm)




Transfer recording to
computer.
Update Committee
attendance

Commissioners Absent:
Duane Chapman, District I
Diana MaKieve, District II
Other Attendees:
Dr. Jon Whalen, interim Medical Director
Matthew Luu, Deputy Director of Behavioral Health
Dr. Jan Cobaleda-Kegler, Adult/Older Adult Program Chief
Dr. Steve Blum, former MH Coordinator Supportive Housing
Stephanie Chenard, Program Manager
Adam Down, Behavioral Health Administration
Jill Ray, Field Representative, District II
Robert Thigpen, Adult Family Services Coordinator
Liza A. Molina-Huntley, MHC Executive Assistant
Public comments:
None

II.
III.
IV.




Commissioners comments:
None
Chair comments:
Would like information regarding a grant given for the “Mentor on
Discharge Program and inquired why the Mental Health
Commission (MHC), nor MHSA/Finance committee was not
informed?
Commissioner Duane Chapman is not present because he is
representing the county of Contra Costa at a MHC conference.
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V.

Approval of the November 17, 2016, Minutes.
Noted corrections as follows:
 Strike attendance of Jill Ray, from District II, was not present.
 Sam moved to motion, seconded by Doug, to approve the
November 17, 2016, meeting minutes.
 The motion passed by a vote of 3-0-0.
Vote:
Ayes: Lauren, Doug, Sam Meghan, Gina
Nays: None.
Abstain: None.
Absent: Duane, Diana

VI.

DISCUSS recruitment of Psychiatrists- with Dr. Jon Whalen, interim Dr. Jon Whalen
Medical Director – and other Mental Health, Behavioral Health,
will inform in
supporting staff
April
Pay rate
There is a need for integrated care in health care
increase for
There is an increased need for Mental Health Care
doctors
National rates show a steady decline in graduating Psychiatrists,
 Recruitment
of
(approximately 20% to 30% less graduates per year), one reason
Psychiatrists
may be due to additional years of education required and added
 Progression of
costs for the required education and increased responsibilities.
filling FTE
Due to the elevated need, salary rates have heightened throughout
vacancies
other counties, both in the public and private sectors.
Neighboring counties have increased their salary rates, although
benefit packages are unknown, offering competitive rates
Current salary rates, for Psychiatrists vary from, over $200,000 to
over $400,000, per year with varied benefit packages.
Contra Costa County, (CCC), has a shortage of Psychiatrists
CCC has not raised pay rates, for Psychiatrists, in the past 6 to 7
years leaving a deficit of 21% to 25% substandard pay rate.
There are 14 to 15, full time positions (FTE), available for
Psychiatrists, in Contra Costa County
At present, there are four, full time, county Psychiatrists
A student loan reimbursement program called WET (Workforce,
Education and Training) fund provides $1 million dollars, divided
over the next three years, (approximately $300,000 per year), to
provide student loan relief to attract more Psychiatrists to CCC
Presently, CCC does not have a comparable salary, (to neighboring
counties), to offer Psychiatrists
Most Psychiatrist are on a 2-3 work day schedule, due to the
current county salary
CCC needs to be in a position to be able to attract more
Psychiatrists, in order to fill the 14-15 FTE positions.
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VII.









Issue was discussed with Dr. Walker, Director of Contra Costa
Health Services, who acknowledges the need for a competitive
salary rate and agrees to elevate the current rate.
Labor negotiations will be during February and March, of the
current year, to help resolve the issue and add to the current
Dr. Whalen has made favorable changes and standardized a
minimum requirement for Psychiatrists to work at least three days
a week, working two days a week is no longer acceptable. He
would like to fill the available positions, so that CCC will be able to
meet the needs of the county population.
Dr. Whalen will continue to be pertinacious in his endeavor to
recruit Psychiatrists to Contra Costa County
The goal is to continue to provide adequate care for the community
to which we serve and increase efforts to replenish the staff that is
needed in order to meet the needs of the population.
The Deputy Director, Matthew Luu, announced, Meghan Rice, has
been hired as the new EPIC Manager. After she has acclimated to
her position, she will be introduced to the Commission.
Commissioners of the committee fully support the increase in salary
and are eager to be informed of the outcome of the union labor
negotiations, regarding the Psychiatrists rate increase, when they
conclude sometime in March.
The Chair, Commissioners and attendees thank and appreciate the
time Dr. Whalen took to attend and update the committee
regarding this issue.
REVIEW MHSA Program –Augmented Board and Care
With Dr. Steve Blum, former Supportive Housing Coordinator
Review regarding the Family Courtyard (FC) facility located in West
County, specifically next to Salesian High School and within
proximity to Ford Elementary School
The FC facility holds 61 county beds
Several complaints were made by parents and the neighboring
schools, in regards to the Courtyard’s residents and public drug use
Several conversations have occurred with the principles of both
schools, more so, with the principle of Salesian HS in regards to past
issues of the Courtyards residents and drug use in public areas
Both medical and non-medical cannabis use is utilized by some
residents
Some residents have substance abuse issues and use other drugs,
while at the facility, in public view of students and others
Some residents are not abiding by regulations and are trespassing
on to the school property, which is not allowed
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Family Courtyard did move the smoking area in the front has been
closed and moved to the back of the facility
Increased screening and investigation of the residents of the facility
have been made to insure less residents with prior drug use, due to
the sensitivity of the neighboring schools
Candidates with potential to create issues are no longer admitted at
the facility and some residents have been moved to maintain a
protective environment for the students
It was suggested for school staff, to take pictures of the
perpetuators with their cell phones to identify and sanction the
person not following regulations.
There is also concern, for the residents of the facility, due to speed
of the drivers going to the school
Police departments are cautious and reluctant regarding custody of
51/50 residents
Staff members have been better at addressing crisis situations,
although additional training is needed
Precautionary measures might need to be taken, speed bumps will
be suggested to the Principle of Salesian High School
An offer was made to discuss Mental Health with seniors at the high
school, no response has been received, although the offer still
stands
Ideally, a Case Manager, when additional staff is authorized and
acquired, to have an office at the facility. This would allow better
accessibility to care and would be more productive in general. This
is an ideal concept
Commissioners have made visits to the site and others, on several
occasions
There are various concerns regarding the residents engaging in
illegal drug use within the surrounding areas of the facility
Another issue is neighboring counties, specifically San Francisco
County, transferring their Mental Health patients to Contra Costa
County facilities. At least 10 of the residents, at FC, are from SFC.
It is difficult to acquire additional board and care facilities for
patients due to rising costs. The augmented care pay rate has
increased but Contra Costa County has not increased the amount
that is paid per patient, to the facilities
Board and Care facilities are paid more money by other counties
and by Regional Centers
It is a difficult situation, currently the priority is to maintain the
current bids to maintain the available space for patients
Commissioners will investigate the matter further regarding the
legislation- suggested for Commissioners to look into a tracker
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VIII.










institution, by lobbyist, which demonstrates the local lobbyist
position regarding mental health.
Steve committed to contacting the Director of East Bay community
Care Licensing, to inquire regarding current local rates for board
and care facilities
Step-down Committee discusses steps to graduate patients out of
board and care facilities, developing a plan for re-engagement to
becoming independent. There is overcrowding, at some facilities,
this process will help with the lack of available space
Housing is an ongoing dilemma. There is continuous search for
other possible available spaces for those in need
Chair proposes if MHSA funding can be used for creating or finding
more available space?
A mobile crisis program is being developed, in hopes to assist with
the ongoing needs of the community
Medical drug waiver will assist those patients with dual diagnosis
The Committee and Commissioners would like to be informed of Dr.
Blum’s successor
REVIEW of Central County Family Partner position- Robert
Thigpen, Family Services Coordinator
Pleased to announce the approval, to hire a Family Partner for
Central County that will be working at the Concord Adult Mental
Health at 1420 Willow Pass in Concord
The third position had been removed and has recently been
authorized to be filled
The West County Family Partner position is filled by Gloria
Menjivar, is a Spanish bilingual, who works at the Adult clinic at Al
Portal
Susan Waters is the Family Partner for East County and works at the
Pittsburg clinic
The new position is vital to the Central County population to build
the relationships and be a point of contact for those who are
seeking services in that location
There are 58 counties in the State of California and the counties,
comparable to Contra Costa County, have 11 to 18 Family Partners
on Staff. CCC will soon have 3 Family Partners. This is not adequate
but it is a start.
There is a lack of representation of family assistance at the local
and state levels from CCC
Some ideas, to better serve family needs, would be to have more
Family Partners at key locations, such as: two in Central County, at
4C, probably two at the Miller Wellness Center, Forensics, two at
PES, one with the Hearing Officer(s), Psychiatric Emergency, Hope
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IX.

X.

House (crisis residential)
Lack of space for residential care is crucial. It was observed that
some patients were sleeping on the floor due to the lack of beds
and space
Acknowledgment that more Family Support Workers need to be
added throughout the county and offers support for an additional
three more positions being approved for the incoming year, 2018
REVIEW and ACCEPT MHSA/FINANCE YEAREND REPORT FOR 2016
Doug moves to motion, to accept the report and future
addendums, to be reviewed, added and submitted by Sam and
Doug, by 1/30/17 no later than 3pm. Sam seconds the motion.
All in favor to accept report
VOTE: 3-0-0
Attendees: Doug, Lauren and Sam
Absent: Duane and Diana
Adjourned at 3:09pm

Respectfully submitted,
Liza Molina-Huntley
Executive Assistant to the Mental Health Commission
CCHS Behavioral Health Administration
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Contra Costa Health Services
Mental Health Division
1991 and 2011 Realignment Spending Information
Projected Fiscal Year 2016-2017
FY16/17 Projected
Realignment Revenue based
on most recent State
Allocation
1991 Realignment:

$

2011 Realignment:
Total Realignment Allocation

28,992,649
29,647,017

$

58,639,666

FY16/17 Projected
Expenditures by
Program
1991 Realignment
State Hospital
Managed Care Inpatients
Institutions for Mental Disease (IMD)
Adult Contracts
Board & Care
County Adult Clinics
1991 Realignment Expenditures

2011 Realignment
Network Providers: Psychiatrists/LCSWs/Misc. Contracts
Children's Contracts
County Children's Clinics
2011 Realignment Expenditures
Total Realignment Expenditures

1/12/20171:44 PM

$

$

$

5,563,766
1,167,773
4,490,553
11,500,142
1,232,499
5,037,916
28,992,649

$

2,647,541
20,827,357
6,172,120
29,647,017

$

58,639,666

Contra Costa County
Health Services Department
Mental Health Division Summary
FY 2016 - 17 Projection
Prepared on 1/12/2017

Salaries

16/17

16/17

16/17

Adopted Budget

November Projection

(Over) Under Budget

$

Benefits
Services & Supplies
Other Charges
Fixed Assets
Gross Expenditures

$

Expenditure Transfers

36,475,685

$

$

1,415,165

21,491,895

20,763,629

728,266

131,051,217

130,453,409

597,808

5,257,325

5,564,778

28,700

25,000

194,304,822

$

(3,268,205)

Total Expenditures

35,060,520

191,867,336

(307,453)
3,700
$

(3,611,647)

2,437,486
343,442

$ 191,036,617

$

188,255,689

$

2,780,928

$

$

65,587,553

$

528,198

Revenue:
Patient Revenue

66,115,751

State Aid & Grant

3,132,172

3,196,968

(64,796)

Federal Aid & Grant

2,813,547

2,884,651

(71,104)

Realignment

57,701,103

58,639,666

(938,563)

MHSA

43,114,746

40,368,116

Other income

886,124

927,410

173,763,443

171,604,364

Total Revenue
County Contribution

$

Patient Revenue :
State Aid & Grant :

Federal Aid & Grant :
Realignment :
MHSA :
Other Income :

17,273,174

$

16,651,325

2,746,630
(41,286)
2,159,079
$

621,849

Medi-Cal, Medicare, Contra Costa Health Plan (CCHP) & Private Insurance.
Medi-Cal Administrative Activities Claims (MAA), Supplemental Security Income (SSI),
Assembly Bill (SB) 109,
Grant from Office of Statewide Health Planning & Development,
& Grant from CA Department of Health Care Services.
Funding from Department of Rehabiliation, Mental Health Block Grant,
Dual Diagnosis Grant, Path Grant & Court Collabrative Grant.
Sales Tax, Vehicle License Fee, EPSDT, Managed Care, Katie A & Health Families.
Mental Health Service Act
Rent on Real Estate, Occupancy Fees, School District Billing & Miscellaneous Revenue
& Misc revenues.

Prepared by: Kathleen Tong
Reviewed by: Faye Ny

Year End Report MHSA /Finance 2016

Each Month one of the top priorities of the MHSA/Finance Committee is to insure that funding
for Mental Health is focused on improving the care and treatment for people diagnosed with a
mental illness. Each meeting Warren Hayes gives us an update on the MHSA spending and an
overview of the Program & Fiscal Reviews done that month on MHSA programs. This
Committee also has asked to be updated and kept informed on Realignment I & II Funding.
We have only received the same reports seen by the Committee in 2015. These are for fiscal
year 2013-2014. We hope to be brought up to date soon. We also received all County
contracts for the first time. As a committee we are becoming more knowledgeable about how
care and treatment is financed. With this knowledge we hope to improve the lives of those who
rely on the county for their care.
The committee will focus on understanding the systems in use in our county. We need to
consider what the options are and collaborate with the Quality of Care Committee on housing
complaints. Committee members were alerted to complaints about the inadequacy of housing,
for those in need of specialty mental health services.
This committee has noted that there needs to be a plan in place that determines if the funds
spent are: improving the quality of treatment and care, keeping the status quo, or causing
treatment and care to deteriorate. We have improved our knowledge of homelessness,
housing and shelter procedures for the mentally ill. We reviewed our housing partnerships,
searching for models that work best to provide the most successful transitions and supports
toward wellness. We did search for space and funding, to be used to improve and increase
housing for our seriously mentally ill.
The main focus of a sub-committee was to prepare and collaborate with the Behavioral Health
Department and the Behavioral Health Care Partnership to produce the Mental Health System
& Budget Crisis document. It was contemplated, that this report would have an effect on how
the budget for mental health is developed. The document and presentation, asked the Board of
Supervisors to give budget priority to systemic deficits in care that are not being addressed in
the current budget process.

